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Section l. 1ntroduction

As a professionaI consuitancy business, SHEQworx is comm皿ed to acting ethica=y, With

integ「ity, and t「ansparency in a= of its business deaiings and 「elationships to ensure mode「n

Slavery and human tra冊cking are not taking place anywhere within its own business o「 in its

SuPPly chain, COnSistent w軸its ob=gations under the Mode「n Slavery Act 2015 (S 54)・

SHEQworx has a ze「O-tOIe「ance approach to modem sIavery and human tra冊cking,

Mode「n siave「y is a crime 「esuIting in an abho「rent abuse ofthe human rights ofvuInerable

WOrkers. it can take many forms such as sIave「y, Servitude, forced or compuIsory labour

and human tra冊cking.

It is noted that many businesses unintentiona=y support slavery and human trafficking

through the p「OCurement Of products and services th「ough their supply chain, Which have

been sou「ced, manufactured, and secured without 「ecognition of the conditions under which

individuaIs have been fo「ced to deiive「,

丁he「e is a spect「um of abuse that befa=s the victims of modem siave「y, and identification of

SuCh victims can be cha=enging because the c「ime can present itseIf in many d肝erent

fo「ms. Fo「 exampIe, POO「 WOrking practices and lack of heaIth and safety awa「eness have

become instances of human t「afficking, aS have sIave「y, Or forced labour in a work

envi「Onment, lt is unde「StOOd that some supplie「S W川go to great lengths to hide the fact

that they a「e using slave iabour.

SHEQworx expects its suppiiers, COnt「aCtO「S, and othe「 business partners to observe the

Iaws pertaining to Mode「n Slave「y and ope「ate a simiIa「 zero-tOIerance policy.

Section 2　Our Organisation’s Structure & Business Activities

SHEQworx empIoys less than 5 peopie with its business ope「ating f「om one centrai offlce, in

Wetherby, West Yorkshi「e.

Eve「ything is contro=ed, managed, and 「eviewed f「om this one location, and due to the sma=

CIose-knit wo「king envi「onment, OPen discussions are commonpiace, With a= criticaI

decisions undertaken by the Managing Di「ector. The Managing Di「ecto「 has ove「a=

responsib冊y for ensuring this po看icy complies with the Company’s legai and ethicaI

Obligations.

Our business activities a「e p「edominantIy consultancy and t「aining services under the

OVerarChjng umb「e=a of 「isk management and IegaI compIiance, focusing on many aspects

「eiated to the OccupationaI Safety, Health, Envi「onment and Quaiity (SHEQ) aspects of

business activities, from the deveIopment and auditing of management systems through to

O什ering contract support on majo「 PrQjects in the UK.
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Ra旧s ou「 specialist subject. We use our knowiedge and expe「ience to suppo巾Our

CuStOmerS. Our work can take us onto ciient construction sites, into their o鮒ces, and

exte「nai trainjng venues such as conference suites in hotels, and/o「 in ou「 own o冊ces.

Section 3　Supply Chain

In ope「ating our business and deiivering our contract requirements to ou「 custome「s, We uSe

a very =mited number and type of suppIiers, Prefer「ing to `shop iocai’whereve「 possibie to

SuPPOrt the Iocal 「u「al economy, and benefit f「om the 「eiationship-bu=ding this affords.

For physical goods and p「Oducts, We have iden珊ed office equipment and stationery

SuPP=es inciuding consumabIes, Pe「SOnal protective equipment, and the occasionaI

COmPany Vehicle.

When conside「ing the p「OVision of services, We have identified the maintenance and 「epair

Of lT equjpment, Va「ious computer so什wa「e p「ogrammes, and ut冊es inciuding teiephone

and b「Oadband,

We occasiona=y hire contracto「s fo「 their speciaIist expertise for IT software deveIopment

and training.

We have not had cause to use agency Iabour to p「ovide services on ou「 behalfto date.

Section 4　Policies & Due D帥gence

SHEQworx accepts that we have a 「esponsibility th「ough ou「 due diIigence p「ocesses to

ensure that wo「kers are not being expIoited, that they a「e safe, and that reIeva爪

empIoyment, health and safety, and human rights laws and standards a「e being adhered to,

inciuding the freedom of movement and communications.

As a reiativeIy sma= o「ganisation, We Seek to comply with the p「inciples ofthe UN Giobai

Compact, the UN Unive「sal Decla「ation of Human Rights, and the fundamentaI conventions

Of the intemationai Labour O「ganisation.

Our commitment to take a stance against human rights abuses in the construction indust「y,

Can be observed th「Ough our WhistlebIowjng Poiicy and ou「 EquaIity, Diversity, and lncIusion

Poiicy. These PoIicies are accessibIe to a= sta筒

This PoIicy Statement appIies to a旧ndividuaIs wo「king fo「 SHEQworx or on the Company’s

behaIf in any capacjty言ncIuding empioyees, directors, O冊cers, agenCy WOrke「s, VOIuntee「s,

agents, COntraCtOrS, COnSuItants, and business partners.
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As an organisation we st「ive to continua=y imp「ove ou「 systems and procedu「es,丁o this

end, We Sha= endeavour to strengthen our procu「ement process by requI「Ing any neW

SuPP"ers to complete a modem slavery risk assessment questionnaire to identify potentiai

risk areas. This w川fo「m the basis of any future discussions befo「e deciding ifthey become

a supplie「 to us. We intend to 「etrospectively issue the questionnaire to ou「 existing

SuPPijers and process the responses fuliy.

Section 5　Training & Recruitment

To ensu「e a high levei of understanding ofthe 「isks of mode「n sIavery and human t「a冊cking

in our suppIy chain and business overa=, SHEQworx has provided training to its staffto raise

awa「eness, P「eVent, detect, and report any instances whe「e mode「n slave「y may become

apparent.

1fthe「e is any uncertainty about a pa面cular act, Ortreatment Ofwo「ke「s, O「their wo「king

COnditions within any ofou「 business activities or that of our suppiiers, it is to be raised with

the Managing Directo「. The Govemment’s Modem Slave「y He看pline on O800 012 1700 can

be contacted fo「 f血he「 info「mation and guidance.

SHEQworx wi= continue to encourage opemess and w=i support anyone who 「aises

genuine concems in good faith under this or other supporting poiicies,

丁his statement is made pursuant to section 54(1) ofthe Modem Siavery Act 2015 and sets

Out the steps we have taken to eradicate slavery and human tra怖cking in ou「 business and

SuPPIy chains.

AUTHOR看SATION

霞四囲
Andrea Dodds

Managing Director

=th Decembe「 2020
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